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AN ORDINANCE
BY: COUNCll.,MEMBERS C. T. MARTIN"

~

AN ORDINANCE TO AMEND THE CO:DE OF ORDINANCES QIF THE CITY
OF An-Am A TO ADD A NEW ARTICLE TO ENSURE mAT ..il"HE CITY

OF A 11..ANT A AND BUSINESSES mAT BENEFIT FROM REC:EIPT OF

CITY FUNDS OR FROM USE OF CITY PROPERT'f ENGAGE IJ!\T

RESPONSffiLE BUSINESS PRACnCES BY PAYING THEIR BI,{PLOYEES

A LIVING WAGE AND HEALTH BENEmS, PRACTICING PAY EQUITY,
AND ENSURING THAT PUBLIC FUNDS AND P1)BLIC PROPERTY ARE
USED IN A VIEWPOrnT -NEUfRAL F ASmON AND NOT DM:~R TED FOR

INAPPROPRIATE PURPOSES

WHEREAS, it is important to the health and welfare of all citizens I;>f Atlanta that
working people are paid a wage that enab]es them to lift their families out of poverty; and

WHEREAS, the City awards taxpayer-funded contracts to businesl~es to provide
services to the public and to City government; and

WHEREAS, the City provides taxpayer-funded financial assistance to businesses
that pledge to create jobs and expand economic opportunity .it Atlanta; and

"
WHEREAS) the City leases valuable City.owned property such as II:oncessions at

the Hartsfield Atlanta Intemational Airport to businesses seeking the opporl:unityto serve
customers at these desirab.le locations; and

WHEREAS) many service employees in Atlanta and their families live at or
below the poverty line; and

WHEREAS, the payment of such inadequate compensation tends to negatively
affect the quality of services to the City and the public by fostering high turnover and
instability in the workplace; and

WHEREAS, ensuring that businesses bc,nefiting from City funds or property
promote the creation of jobs that pay a living wage will increase the ability of Atlanta

residents to attain self-sufficiency) decrease economic hardship in the city, and reduce the
need for the taxpayers to fund social services in order to provide supplemental support for
the employees of local businesses; and

WHEREAS, many businesses benefiting from City funds or pr4:>perty do not
provide h~h insurance to their employees) adversely affecting employec:: performance

and absenteeism, and increasing the burden on the taxpayers of caring for the uninsured
through local and state health programs; and
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WHEREAS, the City is concerned that women employed by busine:!iSeS receiving

City funds or benefiting from use of City property may receive unel~ua1 pay for
perfonning work equal to that performed by men; and

WHEREAS, it is inappropriate that taxpayer funds awarded to businesses for
purposes of providing services to the City or creating jobs in Atlanta should be used for
unrelated purposes, such as encouraging or discouraging workers in relatioll1 to joining a
union; and

!;.

\VHEREAS, when City--controlled property is leased for private use, it is
important that all parties seeking to contact persons working on City property be
accorded reasonable access; and

WHEREAS, a City policy
complements other City programs
development needs of Atlanta and its

WHEREAS, it is the purpose of this policy to ensure that busines~;es benefiting
from taxpayer funds or the use of City property provide a living wage and hl~alth benefits

to their employees, practice pay equity, and refrain from using public monc;o.y and public
property for inappropriate purposes, thus enhancing the welfare of workers of Atlanta;
therefore:

BE IT ORDAINED BY mE COUNCil. OF THE CITY OF ATLAJliIT A AS
FOLLOWS:

Section}: That a new article of the Code of Ordinances of the City o:f Atlanta,
Article --' is hereby created to read:

Section - -- 1. Title aDd Purpose.
(a) Tit/e. This article shall be known as the "Atlanta Livjng Wage Ordinance."
(b) Purpose. The purpose of this article is to ensure that when 1axpa~er-funded
benefits are e,aended by the City of Atlanta to private businesses, they ar.:~ used in a
way that benefits the in1erests of the City as a whole by creating good job!; for Atlanta

residents. The article therefore encourages the City, its service contractors and
subcontractors, businesses benefiting from its tax, loan, grant, and subsid~1 assistance

programs, and businesses benefiting from the opportunity to operate at thl:: Hartsfield
Atlanta International Airport and on other City-owned property to pay their
employees a wage that will enable a full-time worker to support a family I:lt a level
that meets basic needs and avoids economic hardship. The article also eru:ourages

such businesses to practice pay equity. To ensure that taxpayer funds that are

awarded to businesses to provide services for the City or to create jobs arE: not used
for unrelated purposes, the article prohibits their use for purposes such as 'I~ncouraging
or detening workers from joining a union. Similarly, to ensure that public: property is
used in a viewpoint-neutral fashion, the article requires that when City-controlled

to promote the creation of liyjn~!: wage jobs
aimed at meeting the employment and economic

workforce~ and

~
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property is leased for private use, all parties seekin
City property be accorded reasonable access.

Section - Z. Effective Date, Duration of Coverage & Counting Emplo:rees.
(a) -This article shall take effect 90 days after its enactment and shall ~I.pply to any
City Contract, City Financial Assistance Award or City Lease entered into, awarded,
renewed, or extended after that effective date. Provided, however, that CDvered

Employers shall not be required to begin paying the wages and benefits C'.rtablished
by this article. or to comply with the article's other requirements, until Jai:luary 1,
2004. Provided further that the requirements of this article shall apply to renewals or
extensions on]y where the City has the discretion not to renew or extend 1he

agreement.

(b) The requirements of this article shall apply to a Covered Employe"r for the
duration of the City Contract, City Lease, or City Financial Assistance in'volved.
Where City Financial Assistance does not have a defined duration, or is r,~ived in a
lump sum, its duration shall be deemed to be five years.

(c) When a City Contract, City Financial Assistance Award or City Lease

becomes subject to the requirements of this article. any subcontractors, tenants or
subtenants providing services relating to the City Contract or at the site t1\at is the
subject of the City Financial Assistance Award or City Lease shalt immef:liately

become subject to the requirements of this article, regardless of the awarcl. or renewal

date of the subcontract, lease or sublease.
(d) When counting the number ofEmpJoyees ora Contractor or Bene;ficiary for
purposes of determining whether they are subje.ct to the requirements of this article,
the following rules shall apply:

(1) All EmpJoyees working fifnI-wide for the Contractor or B~eficiary.
whether fulJ-time, part-time or temporaL-Y, shall be counted.

(2) Persons who are or wi" be employed by any contractors,
subcontractors, tenants or subtenants providing services relating tlJ the City
Contract or at the site that is the subject of the City Financial Assistance

Award or City Lease shall be counted as if they were employees ()fthe

Contractor or Beneficiary.

(3) A Contractor or Beneficiary shall be deemed to employ thl: greater of

the following:

(i) The greatest number of persons it employed at any point in the 12
months preceding the award of the City Contract, City Le~l.se or City

Financial Assistance; or

(ii) The greatest number of persons it wi" employ or is exj:)ected to

employ after award of the Cjty (;ontract, City Lease or City Financial

Assistance.

(4) A Contractor or Beneficiary that., based on these rules, is deemed to

employ more than the specified thre~hold number of Employees r.I~uired for

coverage under this article shall be deemed a Covered Employer for the
duration of the City Contract, City Lease or City Financial Assis1flnce.

(5) A Contractor or Beneficiary that employed fewer than the specified

threshold number of Employees at the beginning of the City Contract, City

g to contact persons wI:)fking on
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Lease or City Financial Assistance Award but then exceeds the threshold
during the duration thereof shall be deemed a Covered Employer libr the

remaining duration. In such event) the Contractor or Beneficiary ::.ha11 be
obligated to alert the CCO of its change in coverage status within 30 days.

(6) The CCO shall assess the number of persons employed by a

Contractor or BeneficiaJY for purposes of detennining coverage under this
article.

Section - 3. Definitions.
The fOllowing words. terms and phrases. when used in this article, shall ha,:e t~e

meanings ascribed to them in this section" except where the context clearly Indicates a

different meaning:

(a) Covered Employer means:

(1) The City; or
(2) A Contractor; or

(3) A Beneficiary

(b) City means:

(1) The City of Atlanta; or
(2) Any agency of the City of Atlanta; or
(3) Any public authority or agency, including but not limited to the
Atlanta Development Authority. that is controlled by, a majority of the
govemjng body of which is appointed by, or that receives public funds
appropriated by or allocated on behalf of. the City of Atlanta or by any official
of the City of Atlanta, including the Mayor; or

(4) The Hartsfield Atlanta International Airport, to the exten1 not includ~d
in the subsections above; or
(5) Any public authority, agency or entity operating a sports or

recreational facility that is controlled or partly funded by the Ci~" of Atlanta.

to the extent not included in the subsections above.
(c) City Contract means:

(1) Any contract between the City and any other entity to prc:)vide services
to the City or its residents where the annual value of payments under the
contract is $25.000 or morc;
(2) Where the same person, business, or one or more of its a:ffiliates or
subsidiaries, receives more than one contract from the City during a ] 2-month
period. the value of those contracts shall be combined and the cc,ntracts shall
be deemed City Cont~acts if the aggre!~ate annual value exceeds $25,000;
(3) Provided, however, that any contract with the City to prc'vide
construction services or other work that is subject to city, state or federal

prevailing wage laws shalJ not be considered a City Contract for the purposes

of this article.

(d) City Financial Assistance or City Fi11ancial Assistance Award means:

(I) Any grant, loan, tax incentive or abatement, tax incremel:1t financing,
bond financing (such as industria1 development or airport reven\Je bonds),

subsidy, or other fonn of financial assistance awarded by or wittt the approva1
of the City with an aggregate annuaJ value of $50,000 or more;

~
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(2) Where the same person, business, or one or more of its aflilliates or

subsidiaries receives more than one award of financial assistancc:: nom the

,
City during a 12~month period. the vahle of those awards offinalilcial
assiStance shall be combined and the a,vards shall be deemed Cit:" Financial
Assistance if the aggregate annual value exceeds $50,000;

(3) Provided, however, that any award of tin an cia 1 assistance by the City

for the perfonnance of construction services or other work that is subject to
city. state or federal prevailing wage laws shall not be considereCl City

Financial Assistance for the purposes of this article.
(e) City Lease means any lease) concession agreement. or other agre[~ment
authoriung any party to occupy, use, control or do business at property c:lwned or
controlled by the City including, but not limited to, licenses, right-of-entry
agreements, terminal use agreements, and memoranda of understanding.

(f) Beneficiary means any person or business having at least 1 S employees. that:

(1) Is a recipient of City Financial Assistance or of a City Lellse including,

but not limited to, a City Lease at the Hartsfield Atlanta International Airport;

or

(2) Is a tenant. subtenant or concessionaire of a recipient of (::ity Financial

Assi stance or of a City Lease and uses or occupies property that RS the subject
of the City Lease or City Financial Assistance; or

(3) Is a contractor or subcontractor of a recipient of City Firu"-ncial
Assistance or of a City Lease and provides services on-site at the: property that
is the subject of the City Lease or City Financia1 Assistance.

(g) Contractor means any person or business having at least 15 employees that is

a party to a City Contract, or is a subcontractor that provides services re1ating to
performing the City Contract.

(h) Employee mcus any person who performs work on a ful1-1ime, ]!)art-time.

temporary. or seasonal basis and includes employees. contingent or con1racted
workers, and persons made available to work through the services of a tll:mporary
services, staffing or employment agency or similar entity, for:

(1) The City; or
(2) A Contractor; or

(3) A Beneficiary

(4) Provided, however, Employee shall not mean any person:

(i) Employed in construction work or other work that is :;ubject to
city, state or federal prevailing wage laws; or
(ii) Younger than 18 years of age; or

,...,- . ... . .

{rn).hmpJoye<J aunng summer months In a program to cfl::ate summer

jobs for students or teenagers; O(
(iv)Engaged in a bona fide training program, not to exce.::d 60 days in
duration, which will ensure that the person advances into pennanent
employment; or
(v) Engaged or participating in a bona fide student internship program.

(i) City Compliance Official or CCO means the person and/or agenc:y that shall

be designated by the Mayor to be charged with primary responsibility fclr

~



implementing and enforcing this article,
compliance by all City agencies.

...

SettioD - 4. Living Wage and Health Benefits.(a) - A Covered Employer must pay Employees no less than ~ Living ~tNage fo~ all

hours worked for the City, performing a City Contract, or at a site or pr,oJect that IS
the subject of City Financial Assistance or a City Lease. and must provide Heahh

Benefits.

(b) A Liv;ng Wage shall be S10.~O per .hourbegi?Ding Jan~ary 1, 20~14. and ea~h
year thereafter shall be upwardly adjusted an prQPoruon to the Increase, l:r any. dunng
the preceding 12-rnonths in the Consumer Price Index for All Urban CoI1lsumers for

the Atlanta, Ga. MSA

(c) Providing Health Benefits means either:

(1) A CQvered EmplQyer' s providing health benefits for an EJnployee

and/or his/her dependents where the Covered Employer's contriblJtion to the
health benefits package is valued at nQ less than the Health Benej:its

Supplement Rate for each hour worked by the Employee; or
(2) A CQvered Employer's Paying an Employee a wage rate (:,f no less

than the sum Qfthe current Living Wage and the Health Benefits Supplement

Rate.

(d) The Health Benefits Supplement Rate shall be $1.50 per hour beginning
January 1.2004 and each year thereafter shall be upwardly adjusted in prt>portion to
the increase. if any. during the preceding 12-months in the Consumer Price Index for
Medical Care fQr the Atlant~ Ga. MSA
(e) The City shall publish a bulletin by December I of each year annl)uncing the

adjusted Living Wage and Health Benefits Supplement Rate, which shall take effect

on January 1. This bulletin shall be distributed to all City agencies and C::overed
EmplQyers upon publication. Covered EmplQYers shall provide written I1otification
oftbe rate adjustments to their Employees, and to their covered contract(:Irs,
subcontractors. tenants and subtenants. In the event that the City fails to publish the

adjusted Living Wage and Health Benefit Supplement Rates, it shall remain the

obligation of each Covered Employer to calculate them itself and begin paying the
adjusted Living Wage and Health Benefits effective January 1.

Section - -- 5. Paid Days Off.
(a) CQvered Employers shall provide Employees at least 12 oompen5;ated days off

per year for holidays. sick leave, vacation, or personal necessity. Emplo:ifees shall
accrue one compensated day off per month of ful1-time-equivalent emplc'yment based
on hours during which the Employee is entitled to be paid a living wage. Employees

shall be eligible to use accrued days Qff after the first 6 months of emplo:!/ment or

consistent with employer policy, whichever is mQre generous. All paid clays off

provided by a Covered Employer, including paid hQlidays and paid days offprQvided
pursuant tQ a collective bargaining agreement, may, consistent with established

employer policy, be counted toward provisiQn of the required 12 compensated days

off.

coordinating and ensu:ring effectiveincluding
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(b) Covered Employers shall also permit Employees to take at least an additional
10 days per year of uncompensated days otfto be used for sick leave nece!lsitated by

illness oftbe Employee or a member ofbis or her immediate family where the

employee has exhausted his or her compensated days off for that year. Thi.s provision
does not mandate the accrual from year to year of uncompensated days oft: The
uncompensated leave requirements of this provision shall not apply to any employee
entitled to more extensive uncompensated leave pursuant to the federal fal..nily and
medical 1 eave act. Where a Covered Employer provides more than 12 colklpensated
days off per year, those days above 12 may be counted towards satisfactic'R of this

requirement.

Section - - 6. Pay Equity.
(a) All Covered Employers must practice Pay Equity.
(b) Pay Equity means that a Covered Employer must pay an Employ~:e a wage

that is sufficient to eliminate any disparities in wages paid to employees 4:lf

comparable skill and training in job titles or classifications occupied prim.ari1y by

women as compared to job titles or classifications occupied primarily by men. A job

title or classification shall be regarded as occupied primarily by one gencler if more

than 75% ofEmplQyees therein are of one gender.

(c) The wage necessary to meet Pay Equity may exceed, but may no'l: be less than,

the Living Wage.

(d) It shan be the responsibility of the Covered Employer to monitor its

compliance with this section and to seek from the CCO, on a case-by-caile basis, such
guidance as is necessary to reasonably ensure compliance.

(e) Urness exempted by Section -.- 6(f) , a Covered Employer sh;;ul inc1ude in

any report filed pursuant to Section - -- 11 (b) , a written company-wicle report that

identifies:

(1) The total numbers of male and female Employees in the Covered

Employer;

(2) The numbers of male and female Employees in each of the Covered

Employer's job classifications; and

(3) The pay rate or range of pay rates, as applicable, for eac111 job

classification.

(0 A Covered Employer may apply for and receive an annual exemption from the

requirements of this section by providing to the CCO evidence that the Covered

Employer does not have more than one job title or classification for pU:lposes of this

section.

Section - - 7. No Conflict with Other Labor Standards.
(a) This article establishes minimum standards for the wages, benefits and
protections that must be extended to Emp1oyees. Nothing in this articll~ shall be

construed as prohibiting or conflicting with MY other obligation or lavf, including any

collective bargaining agreement, that mandates the provision of big her or superior
wages, benefits, or protections to Employees. No part of this article sJwl be

construed as applying to any Employee or project where such coverag'i~ would be
preempted by federator state Jaw. However, in such circumstances, only those

~



applications of this article for which coverage wou1d be preempted shall be construed
as inapplicable.
(b) Any requirements of this article may be waived by the tenns of a bona fide
collective bargaining agreement provided that tlus article is expressly referenced in
the agreement and the requirements agreed to be waived are set forth in tile agreement
in clear and unambigu9us terms. Unilateral implementation of terms and conditions
of employment by either party to a collective bargaining relationship shall. not
constitute a waiver of any of the requirements of this section.

;ectioD - 8. Retaliation Prohibited.- .
It shall be unlawful for a Covered Employer or any other party to take any actIon
against a person in retaliation for exercising rights protected under this article. Rights
protected under this artic1e shall include the freedom to inform others of11:heir
potential rights under this article, and to assist others in asserting such riF;hts. This
protection shall also apply to a person who mistakenly, but in good faith, alleges

noncompliance with this article. Taking adverse action against a person within 60

days of the person's exercise of rights protected under this article shaJl r~l.ise a
rebuttable presumption ofhaving done so in retaliation for the exercise of such rights.
Covered Employers shall also comply with other applicable federal, stat I;: and local
labor and workplace laws.

Section - - 9. Ban on Use of Public Funds for Inappropriate Activities & Equal
Access to Public Property.
(a) Covered Employers shall use City funds received pursuant to Ci1:y Contracts
or City Financial Assistance Awards for the purposes for which they are: awarded.

No Covered Employer may use, directly or indirectly, any City funds for the purpose

ofpersuadjng employees to support or oppose unionization. In particulllLr, City funds
shall not be used to schedule or hold meetings related to union represen1:ation during
employees' working hours. However, this restriction shall not apply to any
expenditure made in the course of good faith collective bargaining, or to any
expenditure pursuant to the obligations incurred under a bona fide collel:tive
bargaining agreement.
(b) Where a Covered Employer operates on property owned or con1,folled by the
City then, in order to ensure that publicly owned or controlled property is used in a
viewpoint-neutral fashion, both the Covered Employer and labor union:!; shall be
accorded reasonable opponunity to communicate with Employees therc::. Both shall
have reasonable access to the premises, to post notices, to distribute lit<:rature. and to
use the premises to hold meetings with Employees.

SectioD -- 10. Certification Agreements for Contractors and Benefic::iaries.
(a) To be eligible for consideration to enter into or receive any Cit:)1' Contract, City

Lease or City Financial Assistance, a Contractor or Beneficiary must file a

Certification Agreement with the department or agency of the Cityresj:lOnsible for
awarding the City Contract, City Lease, or City Financial Assistance, a.nd must ensure
that contractors, subcontractors, tenants or subtenants that will assist in. performing
the City Contract, or that will occupy property that is the subject of the City Lease or
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City Financial Assistance also file Certification Agreements. Where contnictors,
subcontractors, tenants or subtenants are not yet identified, the Contractor or
Beneficiary shall so indicate and shall file an updated Certification AgreeI1l\ent when.
any contractor, subcontractor, tenant or subtenant is identified, added or Sllibstituted.
(b) The Certification Agreement shall be completed on a form provided by the

CCO and shan inc1ude the following infonnation:

(1) A description of the City Contract, City Financial Assistanl::C Award or

City Lease;
(2) For a City Contract or City Financial Assistance Award, the projected

annual value~
(3) The recipient's number ofEmp1oyees, as ca1culated under the rules set
forth in Section - -- 2(d) ;
(4) If its number of Employees is 15 or more, a pledge by the 1:'ecipient to
comp1y with the requirements of this article; and
(5) 'The names and addresses of any contractors, subcontractors, tenants or

subtenants that win assist in performing the City Contract, or that will occupy
property that is the subject oftbe City Lease or City Financia1 As!iistance.

(c) Any City Contract, City Lease or City Financial Assistance that is. subject to
the requirements of this article shall be deemed void on grounds of illegality where
the Contractor or Beneficiary fails to file a Certification Agreement before entering
into the transaction.
(d) For good cause shown, a Covered Employer that has failed to me;~t the
requirements of Section - -- 10 may correct the violation and be permitted to
continue the City Contract, City Lease or City Financial Assistance Agreement if it:

(1) Fj1es the required Certification Agreement within 5 busint:ss days of
being apprised of the omission; and
(2) Retroactjvely compensates, within 15 calendar days. each Employee
for all wages and benefits that should have been paid pursuant to this article.

Section - -- 11. Monitoring and Reponing Requirements.
(a) The CCO shall be responsible for coordinating implementation o.fthis article

by City agencies, and compliance with its requirements by Covered Em(~loyers. The

CCO shall monitor Covered Employers' compliance and shall report an~! violations to

the City Attorney.

(b) Covered Employers, including covered contractors, subcontracto,rs, tenants,
and subtenants, shall file an Annual Report with the CCO by December 1 of each

year in which it shall provide the following infonnation:
(1) For each Employee that performed work relating to the C:ity Contract,
or at the site that is the subject of the City Lease or City Financiall Assistance:

(i) The Employee's name;
(ii) Total bours worked performing the City Contract, or at the site that
is the subject of the City Lease or City Financial Assistarllce;

(iii)Hourly wage paid;
(iv)Hourly cost to the employer of any health benefits pfi)vided the
Employee;
(v) Gender; and
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(vi)Job classification.
(2) The number of persons based at the office that is performi111g the City

Contract or at the site that is the subject of the City Lease or City Assistance

that are paid less tha,n the Living Wage and Health Benefits and a brief

explanation of why they are believed not to be covered by this article.
(3) The Pay Equity reporting information required pursuant tc) Section - .
- 6(e) .

(c) Covered Employers shall retainpayrolt records pertaining to Employees for a
period of four years, and shall allow the CCO access to such records to monitor

compliance with the requirements of this article. Where a Covered Emp:loyer does

not maintain or retain adequate records documen1ing wages and benefits paid, it shall

be presumed 1hat the Covered Employer paid no more than the applicable federal or
state minimum wage, and did not provide health benefits.

(d) Every Contractor or Beneficiary, including covered subcontractors, tenants,
and subtenants, shalt post in a conspicuous place at any job site subject to this article
an explanation of the current Living Wage and Health Benefits Rates. arkd other

worker protections, conferred under this article.

(e) A cooperative oversight board shall be created, wruch shalt be composed of

equal numbers of representatives of businesses that are subject to this article, labor
unions, not-for~profit organizations, and City staff. The CCO shall prol111ulgate
regulations prescribing the procedures of the board. The board shalt meet at least

twice per year in a forum that is open to the public, and shall be affordeii by the City

access to information needed to monitor implementation and enforcement of this

article.

Section - - 12. Implementation and Enforcement

(a) The provisions of this article shall augment the City's ordinary procedures for
administering its contracts, leases and economic development assistanCt~ programs.

The CCO shall promulgate implementing rules, regulations, fom1s, bid and contract

provisions, and other materials, as appropriate, consistent with this artic:le, which
shan be binding on the City and on Covered Employers. The rules and regulations
shan establish procedures for monitoring the operations of Contractors and
Beneficiaries, including their covered contractors, subcontractors~ tenaJlts and

subtenants. to ensure compliance with this article, and shall establish pJ'ocedures for

re~lar review of payroll records and investigation and reso1ution of complaints of

violations of any oftbe requirements of this article. Implementing rules. regulations.
forms~ bid aIJd contract provisions, and other materials promulgated by the CCO shall
be subject to public hearing, and review and comment by the City CoUJ,1cil, before

they take effect. Where the CCO deems appropriate, or where state or City law so

requires~ authority over any particular implementation function may be assigned to

another body or agency. Through such implementing rules and regulat,ions, the City
is hereby delegated the authority to provide guidance for interpreting, administering

and implementing this article. Such rules or regulations sha)l have the force and

effect of law and may be relied on by Contractors and Beneficiaries an,d other parties

in order to detennine their obligations under this article. TheCCO shall prepare for
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the public and the City Council an annual report on the implementation and
enforcement of this article during the preceding year.

(b) Administrative Remedies. The. CCO sha11 p~mptly inv~stigate cotnJ.,I~ints of

violations of this article, shall report his or her findIngs and actions to compl.amants,
and shall use best efforts to prevent, detect, and remedy violations. Where 1.heCCO
detennines that any person has violated any of the requirements of this article, he or
she shall notify in writing the person responsible for such violation, indicatjng the
nature of the violation and ordering action necessary to correa it. The CCC:) may

issue an order requiring any relief appropriate to remedy the violation including, but

not limited to:

(1) Repayment to Employees of wages and benefits wrongly denied~

(2) Reinstatement of any person wrongly terminated;

(3) Suspension and/or termination of the City Contract, City L~:ase, or
City Financial Assistance Agreement;

(4) Forfeiture or repayment of any or all of the contract paym~~nts or
financial assistance awarded by the City of Atlanta; or

(5) Disbarment of the Contractor or Beneficiary from eligibili~y for future
City Contracts, City Leases or City Financial Assistance until all clrdered
relief has been provided.

City agencies shall cooperate in enforcing orders of relief issued by the CCO.

(c) Misdemeanor Prosecution. Any person who violates the requiren1ents oitbis
article shall be gui1ty of a misdemeanor and may be prosecuted in the municipa1
court. Each day and each employee or person as to which this article is violated shall
constitute a separate offense and must be demonstrated separately. For ea.ch
violation, a Pa:rtY shall be subject to a fine of S500.

(d) Civil Action hy City. In addition to or in lieu of any criminal pro:~ecution. the
City shall have the power to sue in law or equity for relief in any court of competent
jurisdiction to enforce this article, including recourse to such civil and criminal
remedies in law and equity as may be necessary to ensure compliance with the
provisions of this article, including but not limited to injunctive relief to enjoin and
restrain any person from violating the provisions of the article and to re(:A)ver such

damages as may be incurred by the implementation of specific corrective actions.

(e) Civil Action by Private Party. In addition to any other remedy, :1 person
aggrieved by a violation oftbis article may commence a civil action in I!i court of
competent jurisdiction for enforcement of the requirements of this articile in law or
equity and may be awarded any appropriate relief including, but not lilT~ted to, back-
pay and benefIts, reinstatement, injunctive relief and/or liquidated damfiges in the
amount of twice the value of any back.pay and benefits due. Reasonable attorney's
fees and costs shall be awarded to any complaining party that prevails in an action
brought to enforce this article. Any action to enforce this article must 1:le commenced
no later than three years after the claimed violation.

. .
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Section - - 13. Remedies Not Exclusive.
This article and the remedies set forth shall not be construed to limit any party'!, right to
bring 1egal action for violation of any other laws concerning wages, hours, or O1ther
standards or rights, nor shall exhaustion of remedies under this article be a prer\~uisite to

the assertion of any other such right.

Section - 14. Severability.
In the ev-;nt that any provision of this article shall be held, by any court of com;petent
jurisdiction, to be invalid or unenforceable the remainder oftrus article shall rc:main
uninterrupted in full force and effect, and the court's holding shall not invaJida;te or
render unenforceable any other provisions herein.

Section 2: That an articles or parts of articles in conflict herewith are 1repealed to
extent of the conflict with this article.the

1~
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Who is covered by the ordma

Covered employers:
. City of Atlanta
. Companies that receive service contracts of$25,OOO/year or more, and who have 15 or

more employees company-wide. Construction contracts that are already subject to prevailing
wage regulation are excluded.

. Companies that receive financial assistance from or through the City (including grants,
loans, tax abatement or tax increment financing), in the amount of SSO,OOO/yellT or more and who
have 15 or more employees company-wide. Financial assistance related to construction projects
that are already subject to prevailing wage regulation are excluded.

Covered workers:
. Employees of the City of Atlanta.
. Those working for companies receiving contracts or financial assistanc,e. who work in

jobs funded by the City, for the time period financed by City funds.
. All workers, whether full or part-time, temporary; directly employed or hired through

subcontractors or agencies.
. Exemptions include bona fide summer jobs programs,

programsJ as well as those under 18 years old.

What is the living wage?

The required wage is S10.50/hr with health benefits or S12/hour without. The wage will

be indexed annually, tied to the Consumer Price Index. This is the wage neCeS!iary to lift a

family of three above food stamp eligibility.

Other provisions

. Effective Date: This ordinance will take effect 90 days after passage. However wage

provisions will not take effect until January 1,2004.
. Pay Equity: Covered employers must pay wages sufficient to eliminate any disparity

between predominately male and female job classifications that require equivalE:nt skills, training
and responsibility.

. Paid leave and unpaid sick days: Covered workers will receive a minimum of 12 paid
leave days/year, including any combination of holidays, vacation and sick days. They will also

be permitted to take up to 10 additional unpaid days for ilJness of themselves or an immediate
family member.

Atlanta Living Wage Ordinance
Summary of Key Provisions

February, 2002
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Implementation and Enforcement

. Reporting and monitoring: Each covered employer mil file an annual report with the
City concerning compliance with this ordinance. Information will include toll:a1 number of jobs;

workforce demographics including race and gender; job titles with wage rate and benefits
provided, for all positions paid through city funds.

. Posting ofinfom1ation and access to worker!!: All covered employers :lnust post and
distribute infonnation to covered workers regarding their rights under this ordiinance:. Covered
empJoyers who operate on property owned or controlled by the City must allo'iY reasonable
access to labor unions to post notices and distribute infol111a.tion.

. Remedies and enforcement: A City Compliance Officer, (CCO) to be c:lesignated by the
Mayor, will oversee enforcement of the ordinance and prepare an annual reporlt on its

implementation. Complaints shall be brought to the CCO. Remedies include repayment of

wages, fines, suspension or termination of contract, lease or financial assistanol'. Either the City
or an affected worker may file a civil action in municipal court.


